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SALARY PACKAGING & CENTRELINK
WHAT YOU NEED TO KNOW

Many employees enjoy the benefits of salary packaging while receiving Centrelink payments.
This fact sheet explains what you need to do to manage your Centrelink entitlements and make
sure you are maximising your salary packaging savings.

What do you need to know?

Salary packaging should not impact your entitlement to the following payments as long as you provide
Centrelink with the correct income information:

 Family Tax Benefit

* Parenting Payments

* Dad & Partner Payments

* Child Care Subsidy

« Commonwealth Seniors Health Cards

What do you need to do?

After signing up for salary packaging we recommend that you contact Centrelink to advise that:

1. You have commenced salary packaging for an employer that is a charity, not-for profit, public
hospital or ambulance service

2. You expect to receive a reportable fringe benefits amount (“RFBA”) in your year-end Income
Statement (Payment Summary)

3. Your employer is an “exempt employer under section 57A of the FBT Act”

How can SalaryPackagingPLUS help?

We can provide you with an estimate of your reportable fringe benefits amount for the current year
(or previous years) for the purposes of informing Centrelink.

® 1300408046 (@ From 8am - 8pm Monday to Friday
@ enquiries@salarypackagingplus.com.au

@ salarypackagingplus.com.au

= Book a 20 minute phone consultation online now or check on-site to
Book Now i . .
see when a Customer Education Manager will next be at your location
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Note: SalaryPackagingPLUS has provided the above information as a general guide only, and does not purport that the outline provided will be
accurate in each individual employee circumstance. If individuals wish to obtain certainty in relation to the impact of salary packaging on their

personal financial position we recommend they seek advice from a suitably qualified adviser.




